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July   1,  1967    io  Jene   30,   1958 


Montana  Stale  Library 
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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
October  27,  I958 


Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary- 
State  Board  of  Health 

Dr.  Robert  J.  Spratt,  Director 

Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Mr.  Chadwick  H.  Smith,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

In  compliance  with  provisions  of  Montana  Merit  System  rules 
I  herewith  submit  the  annual  report  of  operations  of  the  Joint 
Merit  System  Council  for  the  period  from  July  1,  I957  to  June 
30,  1958. 

Respectfully  submitted. 


HeXvm  P .  Martinson 
Merit  System  Supervisor 


MERIT  SYSTM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1962.  Has  served  as  Chairman  of  the  Council 
since  it  V7as  organized  on  May  20,  19^0. 


George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  19614-.  Has  been  a  member  of  the  Council  since 
January  9,  I95I. 


R.  Wynne  Morris,  M.D.,  Helena 

Appointed  April  I8,  1957,  for  a  terra  ending  May  3I,  I96O. 
Succeeds  T.  L.  Hawkins,  M.  D.,  of  Helena  who  resigned  on 
March  27,  1957. 


Merit  System  Organization  and  Functions 

The  Joint  Merit  System  was  established  on  May  20,  19^0  to  meet  federal 
requirements  with  respect  to  certain  grant-in-aid  programs.  Federal  funds 
for  such  programs  are  furnished  only  if  the  state  agencies  concerned 
maintain  a  merit  system  which  operates  in  conformity  with  required  personnel 
standards.  State  laws  setting  up  the  agencies  concerned  contain  specific 
language  with  respect  to  required  personnel  standards  and  provide  for  a 
separate  merit  system  agency  to  administer  certain  parts  of  the  overall 
personnel  program. 

This  is  the  eighteenth  annual  report  of  the  Joint  Merit  System,  which 
has  operated  for  the  Department  of  Public  V/elfare,  the  State  Board  of  Health 
and  the  Unemployment  Compensation  Commission  since  May  19^0,  and  for  the 
Department  of  Mental  Hygiene  since  December  19^8.  The  report  covers 
personnel  actions  affecting  675  employees  in  the  four  participating  agencies 
and  the  Merit  System  office.  This  includes  all  the  central  office  employees 
of  these  departments  and  their  local  office  staffs  throughout  the  State. 

Recruitment  and  Examination 

Finding  the  right  person  for  each  job  is  one  of  the  most  important 
functions  in  any  personnel  program.  This  requires  a  thorough  recruitment 
program,  so  that  all  who  are  interested  may  know  about  the  jobs,  and  an 
effective  examination  program,  so  that  those  who  are  best  qualified  may  be 
selected  and  considered  for  employment  while  they  are  still  in  the  market. 

Examination  announcements  are  v/idely  circulated  within  the  State  and 
elsewhere  as  it  seems  appropriate.  Applications  are  accepted  continuously 
for  all  positions  in  v/hich  there  are  frequent  vacancies .  Tests  are  given 
every  day  at  the  Merit  System  office  and  at  least  four  times  a  year  in  the 
larger  cities  in  the  State.  Local  needs  are  met  by  local  recruitment  and 
prompt  examination.   Examinations  are  generally  conducted  by  high  school  or 
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college  teachers^   county  superintendents  of  schools,   or  other  persons 
qualified  to  administer  the  tests. 

The  emphasis  on  continuous  recruitment  and  prompt  examination  has 
brought  excellent  results.  A  report  of  the  U.  S.  Department  of  Health, 
Education  and  V/elfare  indicates  that  for  the  past  three  years  Montana  has 
been  first  in  the  nation  in  the  number  of  applications  received  in  relation 
to  the  number  of  employees  covered  by  the  Merit  System.  In  195^-55  the 
Montana  ratio  of  applications  received  to  employees  covered  was  6.1,  in 
1955-56  it  was  6.2,  and  in  I956-57  it  was  5.5.  The  nearest  competitor  in 
1956-57  was  Arizona,  with  a  ratio  of  k.2.  The  report  covers  the  63  separate 
merit  systems  for  states  and  territories  of  the  United  States. 

The  Montana  ratio  of  applications  received  to  employees  covered  in 
1957-58  is  6.3.  The  final  tabulation  of  ratios  for  other  merit  system 
agencies  for  the  current  fiscal  year  will  not  be  available  for  some  months, 
but  it  is  safe  to  assume  that  Montana  still  ranks  very  high  in  this 
important  phase  of  merit  system  operations. 

The  largest  examination  program  each  year  is  timed  to  give  graduating 
high  school  seniors  a  chance  to  compete  for  entrance  level  clerical,  typing 
and  stenographic  positions.  The  success  of  the  program  is  largely  due  to 
the  excellent  cooperation  received  from  commercial  teachers  who  see  to  it 
that  their  students  submit  application  blanks  and  who  conduct  the  tests  for 
them. 

This  year  the  high  school  examination  program  was  conducted  in  90 
schools,  located  in  U5  of  the  56  counties  of  the  State.  Counties  from  which 
there  were  no  applicants  were:  Deer  Lodge,  Garfield,  Liberty,  McCone, 
Meagher,  Petroleum,  Powder  River,  Prairie,  Sweet  Grass,  Toole  and  Wibaux. 
Of  the  834  applicants,  8o4  appeared  to  take  the  written  tests.  Performance 
tests  scored  included  65^  typing  tests  and  J+ll  dictation  tests.  The  three 
counties  with  most  applicants  were:    Cascade,  67;  Missoula,   60  and 
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Yellowstone,  53' 

Of  the  many  outstanding  competitors  in  the  group,   the  ten  v/ith  the 

highest  comhined  grades  for  written,   typing  and  stenographic  tests  were: 

97.79  Clarice  Ardele  Wright,  Choteau 

97.40  Elaine  Louesa  White,  2l8  So.  D  St.,  Livingston 

97.02  Anita  Rose  Bouchee,  I06  So.  I  St.,  Livingston 

96.92  Betty  Lou  Hunter,  5OI  E.  Geyser,  Livingston 

96.74  Janice  Irene  Neuharth,  I538  So.  9th  St.  W.,  Missoula 

96.45  Rosalie  B.  Hashisaki,  702  S.  Montana  Ave.,  Miles  City 

96.33  Marcia  Kathleen  Cook,  310  W.  Kent,  Missoula 

95.66  Catherine  Lynn  Frazer,  1134  W.  Park  St.,  Butte 

95.55  Rose  Marie  Perrick,  I830  S.  Idaho,  Butte 

95-39  Josephine  Barbara  Dye,  916  N.  Rodney,  Helena 

The  map  on  page  6  gives  the  distribution  by  county  of  all  applicants  in  the 

high  school  program. 

During  the  year  there  were  4,200  applicants  for  individual  written 
examinations,  of  whom  3^953  were  accepted,  3^650  appeared  for  tests,  and 
3,097  received  passing  grades.  The  number  of  applicants  increased  16  2/3^ 
from  the  previous  year  and  was  the  highest  number  received  since  the  initial 
examination  program  in  1940.  Attendance  at  tests  was  excellent,  with  92.3^ 
of  those  scheduled  actually  taking  the  tests;  this  was  only  0.1^  below  the 
record  high  for  per  cent  of  attendance  set  in  the  previous  year. 

The  high  per  cent  of  admissions  and  of  attendance  at  tests  is  due 
partly  to  very  careful  screening  of  applicants  who  make  inquiry  concerning 
employment  opportunities  with  these  state  agencies.  Employees  in  local 
offices  and  on  the  field  staff  of  the  covered  agencies  place  great  emphasis 
on  interviews  with  prospective  employees  and  try  to  give  them  a  clear 
picture  of  the  type  of  work  involved  in  the  various  positions  available. 
For  some  of  the  positions  preliminary  aptitude  tests  are  used  to  assist  the 
applicant  in  deciding  whether  he  is  fitted  for  a  particular  type  of  work. 
A  study  of  results  of  such  aptitude  tests  when  used  for  pre-selection  of 
employment  service  intervievrers  indicates  that  the  correlation  between 
aptitude  test  scores  and  merit  system  examination  ratings  is  very  high. 


o 

H- 
CD 
c+ 
^-i 
H- 

a- 
C 
ct- 

H- 
O 
3 

o 
o 
d 
3 

c+ 

o 
tu 

CO 

o 

3- 


o 
o 


3 

c 

^i  fD 

O  H- 

H)  O 

5=>  ra 


o 


s: 

o 
o 


c+   O 

CO   t>r 

S 
ft 


X 

P 

s 

s 

p 

c+ 
O 

o 

CO 


00 


Performance  tests  are  used  to  determine  skill  in  typing,  shorthand  and 
operation  of  various  types  of  husiness  machines.  In  1,6U7  performance  tests 
there  were  l,38l  passing  grades.  The  number  of  tests  was  only  1?  (l.Ofo) 
below  the  record  high  set  in  1955- 56.  Unassembled  tests  were  used  for  3k 
persons  of  v/hom  3I  received  passing  grades.  Such  tests  are  used  only  when 
it  is  not  practical  to  use  a  written  test. 

In  the  eighteen  years  of  merit  system  operation  there  have  been  52,888 
applicants  for  individual  \/ritten  tests,  of  v;hom  ^+,19^  have  been  rejected, 
7,86U  have  been  absent,  33,670  have  received  passing  grades  and  7^60  have 
failed.  The  total  number  of  performance  tests  given  is  20,139>  with  l6,599 
passing  grades  and  3,5^0  failures.  In  802  unassembled  examinations  652  have 
passed  and  I50  have  failed.  Further  information  concerning  examinations  is 
found  in  Tables  IV,  V  and  VI  on  pages  19  to  21  and  Graph  I  on  page  8. 

The  U.  S.  Department  of  Health,  Education  and  Welfare  maintains  a 
Division  of  Merit  Systems  which  employe  skilled  technicians  who  prepare 
test  materials  for  merit  system  agencies.  The  American  Public  Health 
Service  has  a  Professional  Examination  Service  which  provides  test  materials 
constructed  by  expert  consultants  in  a  great  variety  of  fields.  The  Public 
Personnel  Association  in  Chicago  makes  test  materials  from  member  agencies 
who  construct  their  ovm  tests  available  to  other  members.  These  are  the 
chief  sources  of  test  items  for  professional  examinations.  All  clerical 
test  items,  and  all  typing  and  stenographic  tests  are  prepared  in  the  merit 
system  office.  Much  of  the  material  that  is  used  is  reviewed  by  qualified 
staff  members  in  the  covered  agencies  to  determine  its  value  in  selecting 
new  employees  or  evaluating  present  employees  v;ho  are  being  considered  for 
promotion. 

The  merit  system  office  continually  evaluates  the  effectiveness  of 
materials  used  in  all  examinations.  By  analyzing  individual  items  and 
groups  of  items  it  is  possible  to  eliminate  all  material  which  has 
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GRAPH  I 
EXAMINATION  PROGRAMS 
July  1952  -  June  I958 
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questionable  value,  and  to  develop  a  supply  of  pertinent  questions  of  high 
quality.  Merit  system  tests  have  one  basic  purpose,  and  that  is  to  rank 
people  for  jobs  according  to  their  ability.  The  purpose  of  the  test 
evaluation  program  is  to  make  sure  that  all  examination  questions  are 
helping  to  rank  the  applicants  in  their  proper  order. 

Reference  has  already  been  made  to  a  study  to  determine  the  correlation 
betv;een  general  aptitude  tests  and  the  merit  examination  for  interviewers. 
The  aptitude  test  is  the  GATE  test  battery  used  as  a  job  placement  aid  in 
state  employment  offices.  l/hen  its  subtests  v/ere  compared  v/ith  the 
Interviewer  I  examination,  the  following  correlations  were  found: 
Intelligence  .69,  Verbal  aptitude  .68,  Numerical  aptitude  .hT ,  and  clerical 
perception  .28.  The  multiple  correlation  between  these  four  subtests  and 
the  Interviewer  I  examination  was  .75.  The  relatively  high  multiple 
correlation  indicates  that  the  GATE  test  battery  is  useful  in  picking  out 
the  prospects  who  are  most  likely  to  do  v/ell  in  the  Interviewer  examination. 
A  similar  study  is  planned  for  clerical  employees,  and  as  soon  as  possible 
success  on  the  job  as  evaluated  by  supervisor's  ratings  will  be  correlated 
with  Interviewer  examination  grades  and  GATE  test  scores. 

Classification  and  Compensation 

There  have  been  rather  substantial  changes  in  classification  plans 
since  the  first  specifications  were  set  up  for  merit  system  positions.  The 
major  changes  this  year  were  in  the  Department  of  Mental  Hygiene,  which 
developed  new  class  specifications  for  psychologists  and  psychiatric  social 
workers.  In  the  year  the  number  of  new  and  revised  specifications  was  as 
follows:  State  Board  of  Health,  3;  Unemployment  Compensation  Commission,  2; 
and  Department  of  Mental  Hygiene,  ?•  Of  the  current  class  specifications 
the  number  that  became  effective  or  were  most  recently  changed  in  each  year 
is  as  follows:  1958,  3;  1957,  13j  1956,  kT;   1955,  11;  195^^,  59;  1953,  24; 
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GRAPH  II 
STATUS  OF  EMPLOYEES   COVERED  BY  MERIT  SYSTElH 
AS   OF   JUNE   30   IN  THE  LAST  FOUR  YEARS 
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1952,  3;  1951,  3;  and  1950,  19- 

In  order  to  make  state  jobs  attractive  to  qualified  applicants  it  is 
necessary  to  maintain  salary  plans  that  meet  the  competition  of  other 
employers.  Salary  surveys  are  made  each  year  to  determine  what  rates  are 
being  paid  elsewhere  for  similar  employment.  During  the  year  new  salary 
plans  were  adopted  for  employees  in  the  Department  of  Mental  Hygiene  and 
most  of  the  employees  in  the  State  Board  of  Health.  The  Department  of 
Public  VJelfare  and  the  Unemployment  Compensation  Commission  ^dLll  revise 
their  salary  plans  on  July  1,  1958 •  At  that  time  a  new  compensation  plan 
vail  also  become  effective  for  employees  in  the  Merit  System  office. 

Appointments 

The  262  original  appointments  represent  a  drop  of  8  from  the  previous 
year.  They  were  distributed  by  department  as  follows:  Department  of  Mental 
Hygiene,  12;  Department  of  Public  Welfare,  89;  State  Board  of  Health,  56; 
and  Unemployment  Compensation  Commission,  IO5.  There  were  only  28 
provisional  and  emergency  appointments .  This  is  a  decrease  of  23  from  the 
previous  year.  The  relation  of  provisional  and  emergency  appointments  to 
all  appointments  dropped  to  a  new  lov?  of  10.6^.  The  previous  low  v/as  18.9^ 
in  1956-57.  With  tests  being  made  more  readily  available  each  year  it 
should  not  be  long  before  there  are  no  appointments  of  employees  who  have 
not  taken  merit  examinations.  The  chief  problem  now  concerns  caseworkers 
and  stenographers  in  county  welfare  offices.  Provisional  appointments  were 
distributed  as  follows:  Department  of  Mental  Hygiene,  3;  Department  of 
Public  Welfare,  22.  The  State  Board  of  Health  had  none.  It  is  the  fourth 
consecutive  year  the  Unemployment  Compensation  Commission  had  no  original 
appointments  on  a  provisional  basis.  Further  information  concerning 
appointments  is  found  in  Tables  VII,  VIII  and  XVI  on  pages  22  and  27  to  30. 
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Salary,  Turnover  and  Status 

Nev  employees  generally  are  employed  at  the  first  step  in  a  six  step 
salary  plan,  except  for  a  fev;  professional  employees  of  outstanding  training 
or  ability  who  may  be  appointed  at  a  higher  rate  with  the  approval  of  the 
Merit  System  Council.  In  this  fiscal  year  appointments  above  the  minimum 
included  two  in  the  Department  of  Mental  Hygiene,  one  in  the  Department  of 
Public  Welfare  and  ten  in  the  State  Board  of  Health. 

Each  department  bases  its  in-grade  salary  advancements  on  service 
ratings  for  individual  employees .  During  the  year  advancements  were  granted 
as  follows:  Department  of  Mental  Hygiene,  13;  Department  of  Public  Welfare, 
195;  State  Board  of  Health,  I3I;  and  Unemployment  Compensation  Commission, 
228.  T\ro  of  these  were  advancements  of  more  than  one  step  for  employees  of 
the  Department  of  Public  Welfare,  vfhich  vrere  approved  by  Merit  System 
Council  action. 

The  longevity  plan  for  employees  of  the  Unemployment  Compensation 
provides  for  an  additional  salary  step  for  persons  who  have  been  at  the  same 
level  for  eight  years  and  at  the  top  of  their  range  for  three  years .  At  the 
end  of  the  year  31  employees  vere   receiving  longevity  payments. 

During  the  year  there  were  h  salary  adjustments  in  the  Department  of 
Mental  Hygiene  and  9^  in  the  State  Board  of  Health.  They  vrere  made  as  a 
result  of  changes  in  the  basic  salary  plan  for  these  agencies.  Further 
information  concerning  salaries  and  personnel  actions  is  given  in  Tables  X 
and  XVI  on  pages  23  and  27  to  30. 

Turnover  of  personnel  was  not  as  great  as  in  the  previous  year.  The 
gross  turnover  rate  dropped  considerably  in  the  State  Board  of  Health  and 
the  Department  of  Mental  Hygiene,  decreased  slightly  in  the  Unemployment 
Compensation  Commission  and  increased  slightly  in  the  Department  of  Public 
Welfare . 

Gross  turnover  figures  include  many  employees  hired  for  strictly 
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GRAPH  III 
PERCENT  OF  TURNOVER 
(Based  on  Average  Number  Employed) 
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lO.ll 

29.2 

Departmeni 

:   of  Mental  Hveipne 

1957-58 

36.*i.-.;  ■.;:,::        :  —  36.8 

1956-57 

i'1.5 

:.liii 

1955-56  ■; 

28.6 

195i+-55 

25-0     ;                     \'-}i.}''y: 

31.3 

69.2 


♦  Turnover  rate  increased  20. 3J^  by  28  persons  employed  on  special  project  less  than  two  weeks- 


Key: 


Permanent 
Employees 


Non -permanent 
Employees 


13 


seasonal  or  temporary  jobs,  and  are  not  as  significant  as  figures  for 
permanent  employees .  Turnover  of  permanent  employees  dropped  considerably 
for  the  Department  of  Mental  Hygiene  and  the  State  Board  of  Health,  and  rose 
slightly  for  the  Department  of  Public  Welfare  and  the  Unemployment 
Compensation  Commission.  The  turnover  rate  for  permanent  employees  in  the 
four  covered  agencies  v;as  25/0  when  based  on  the  number  of  permanent 
employees  and  20^o  when  based  on  the  total  number  of  employees.  Of  the  I3I 
permanent  employees  separated  during  the  year  70  (53'^/o)  vere  clerks, 
typists,  stenographers  or  secretaries. 

Separations  of  persons  employed  less  than  two  years  accounted  for  over 
62^i  of  the  turnover,  with  twice  as  heavy  a  loss  in  the  first  year  of 
IBemployment  as  in  the  second  year.  Only  iQ'^/o  of  the  turnover  came  from  the 
group  that  had  been  employed  five  years  or  more,  although  that  group  made  up 
kO'p  of  the  total  staff.  Careful  screening  of  new  employees,  good  in-service 
training  and  careful  consideration  of  individual  problems  must  be  continued 
as  the  best  method  reducing  the  loss  of  new  employees.  Further  information 
on  turnover  is  contained  in  Tables  XII,  XIII,  XIV,  XV  and  XVI  on  pages  2k  to 
30  and  Graph  III  on  page  13 • 

In  comparison  with  the  previous  year  there  was  a  slight  increase  in  the 
per  cent  of  permanent  employees  and  a  slight  decrease  in  probationary 
employees.  The  per  cent  of  employees  in  provisional  or  emergency  status  at 
the  end  of  the  fiscal  year  was  the  same  as  for  the  previous  year  (O.650). 
Further  information  concerning  status  of  employees  is  found  in  Table  IX  on 
page  23  and  Graph  II  on  page  10. 

Appeals 

Applicants  and  employees  who  have  complaints  with  respect  to 
examinations  or  personnel  actions  may  appeal  to  the  Merit  System  Council. 
For  the  fourth  consecutive  year  there  were  no  such  appeals. 

Ik 


GRAPH  IV 
DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
(As  of  June  30  in  the  last  four  years) 
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Cost  of  Operation 

The  covered  agencies  share  one-half  of  the  merit  system  cost  on  a  fixed 
percentage  basis ^  and  the  other  half  in  proportion  to  the  number  of  covered 
employees.  Costs  by  category  and  for  each  department  are  given  in  Table  I 
and  II,  on  pages  17  and  l8. 

The  cost  of  operation  increased  1.3/^  over  the  previous  year,  while  the 
number  of  applications  increased  16.7/j  and  the  cost  of  living  went  up  3-3^- 
In  the  last  ten  years  the  cost  of  merit  system  operations  has  increased 
26.6^,  the  number  of  applications  has  increased  65-8^0  and  the  cost  of  living 
has  risen  l8.5/^- 

The  cost  per  application  was  almost  a  dollar  lower  than  in  the  previous 
year,  with  a  drop  from  $6.4l  to  $5 •5^-  In  1956-57  the  Missouri  merit  system 
was  the  only  one  in  which  the  cost  per  application  was  lower  than  in 
Montana.  Table  III  on  page  I8  gives  further  information  concerning  cost  of 
operation  in  relation  to  number  of  applications  processed. 
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TABLE  I 
MERIT  SYSTEI'-i  EXPENDITURES 
July  1,  1957  to  June  30,  1958 


Category 

Expenditures 

Percent  of  Total 

Personal  Services 
Equipment 

$19,3^3.00 

553.98  

82.5 
2.1^ 

Supplies 

m.-9.9.. 

3.- 7. 

Communication  Services 
Travel  Expense 

512.61 

587.50 

2.2 
2.5 

Printing  and  Binding 
Repairs  and  Alterations 

223.28 

183.10 

1.0 _ _ 

0.8 

Miscellaneous 

1,157.87 

h.9 

TOTALS 

$23,i^^o.33 

100.0 

17 
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TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,  1957  -  June  30,  1958 


Agency 

—  "  ■-  ■ —  - 

Amount 

Percent 

Dept.  of  Mental  Hygiene 

$  937.61 

k.O 

Dept.  of  Public  Welfare 

8,i^38.52 

36.0 

State  Board  of  Health 

6,328.89 

27.0 

Unemployment  Comp.  Coram. 

7, 735; 31 

33.0 

TABLE  III 
COST  OF  OPERATION 
I9U9  -  1958 


V  Written  and  unassembled  examinations. 

2/  Consumer  Price  Index  -  All  commodities  (19i4.7-U9  =  100) 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 
Applications 
Received  l/ 

Cost  Per 
Application 

Price 
Index - 
Fiscal 
Year  2/ 

Expenditures 
Reduced  to 
1947  -  49 

Dollar  Value 

Cost  Per 
Application 

1947  -  49 
Dollar  Value 

,  1958 

$23,4i+0.33 

i+23l^ 
3611 

3781.  ,,. 

3759 

.$5.5^, 

6.kl 

5,57 

5.65 

122.2 

J19,.l8l.94 

19, 559. 69 

18,341.36 

18,540.47 

$4.53 

,.1957 

...1956 

1955 

23,139.11 

21,07ij-.22 
21,228.84 

118.3 

114.9 
IIU.5 

5,42 

4.85 

4.93 

195^^ 

19,319.10 

3673 

5.26 

115.0 

114.0 

112.4 

16,799.22 

4.57 

1953 

1952 

19,295.89 
20,  37^.. 39 

29I+9 

2971 

6.3h 

6.86 

16^926.22 
18,126.68 

5.7^^ 

6.10 

1951 

17,976.59 

3081 

5.83 

107.4 

16,737.98 

^.h3 

1950 

1949 

l8;i^99.50 

18,519.58 

3058 

2553 

6.05 
7.25 

101.2 
103.1 

18,280.14 
17,962.74 

5.98 

7.04 

1 

1 
1 ., 

18 


TABLE  IV 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1957  -  June  30,  1958 


Positions 


Number!  Number   Percent!   Number  ;  Percent  .  Number! Percent 
Applied;  Admitted,  Admitted l Appearing! Appearing  'Passing  Passing 


POSITIONS  COMvlON  TO 
TWO  OR  MORE  AGENCIES 

Clerk  III 

Clerk  II 

Clerk  I 

Key  Punch  Operator 
Key  Punch  Operator 
Clerk-Typist  II 

Clerk-Typist  I 

Clerk-S  tenographer 
Clerk-Stenographer 
Secretary  II 
Secretary  I 

TOTALS 


PUBLIC  WELFARE 


Dir.,  Div 


Accountant  IV ; 1 

Accountant  II 

Accountant  I 

Field  Supervisor,  P.  A 

County  Supervisor  II    i 1 [ _ 1 

County  Supervisor  I 
Caseworker  III 
Caseworker  II 
Casevrarker  I 
Child  Welfare  Wrkr. 
Child  Welfare  Wrkr. 
Child  Welfare'  Wrkr. 
Child  Welfare  Aide 
Supr.  I,  Serv 

TOTALS 


for  Blind 


STATE  BOARD  OF  HEALTH  ON] 
Administrative  Aide  II 

LY 

1 

1 

i       i 
100.0 

1 

i 

^   100.0 

1 

100.0 

P.H.  Engineer  III 

P.H.  Engineer  11 

P.H.  Engineer  I 

Engineer  Aide 





...1 

2 

I^ 

5 

0 

i 

2 

¥ 

0.0 

\ 50.0 

50.0  1 

1 8o:o 1 

i 

1 

¥ 

100.0 

■, 50.0.::. 

j   100.0 

i 

■   1 
n 

ioo.o 

100.0 

ioo.o 

Industrial  Hygienist  11  ^ 

i 

1 

1  iob.o  1 

1 

!  ioo.o 

1 

2 
6 

ioo.o 

Che.mis,t....n 

3 

-...3. 

8 

• 100,0 j 

;   88.9  1 

3 

6 

.l.QQ.,Q. 

75.0 

66.7 

Chemist  I 

9 

100.0 

''           _  .  .     .  1. 

19 


TABLE  IV,  Continued 


Positions 


I  Number  I  Number  '  Percent 
Applied  I Admitted  j Admitted 


Number  !  Percent   Number 'Percent 
ilAppearingi  Appearing  Passing  :  Passing 


SBH  (continued) 

Sanitarian  TV  1 

Sanitarian  III  4.. 

Sanitarian  II  6 

Sanitarian  I  _  I  11 
Sanitarian  Helper  j  1 
Bacteriologist  III  ;  2 
Bacteriologist  11  h 

Bacteriologist  I        ^ g 

Laboratory  Technician i 5... 

Laboratory  Helper  II  ,  if 
Laboratory  Helper  I     \         21 

P.H.  Nurse  IV  i ''X 

P.H.  Nurse  III         ' k" 

P.H.  Nurse  II  [  5 

P.H.  Nurse  I I if 

Field  Nurse ""i 2l" 

Attendant  j     1 


1 

¥ 

k 
11 

i" 

T 

k 

8 

1. 

17 
21 

.IK. 

h 

5 
16 

1 


100.0 

T"  100.0 ' 
i   66.7 

j  100.0 
''     100.  o" 

50.0" 

'  100 .6 
;  88.9. 
I  100.0 
'"'  100.0 
'.    100.0 

j 100. 0 

^ 100. 0 

,  83.3 
I  9^-1 
1  106.0 
i 100  ^6" 


1 


100.0 
106.0 


1 


k 
10 

r 

1' 

.....1. 


.1 


8 

1. 

15 

20 

3 
k 


100.0 

sg,,9] 

100.0 

100^0" 

I.7.5-0' 

100.0 

100.0 

88.2 

100.0 

100.0' 

106.0 


15 

19' 
i 


93-^ 

90.5 

100.0 


k 

9. 

1 

i 

I.3.. ., 
8 

5.. 

11 

20 

3 

h 

5 


Ik 

"19" 

1 


...... 


.100-0, 

'100.0 

100.0 

90.0 

100.0 

JQO-0 
100.0 
.100.0 
100. 0 
73.3 
ioo.o 
'160.0 
ioo.o 
100 .0 

93.3 

160.0 
"ioo.o 


Physical  Therapist  I  '  1 
Occupatibnal  Therapist''iCi  1 
Med.  Social  Consultant  j     1 

Health  Educator "  11 i 3 

Health  Educator  1 1 k 

Virologist  I  !     1 


4.. 


TOTALS 

UNEMPLOYMENT  COMPEN- 
SATION COI^MISSION  ONLY 


170 


0 

I' 
1 

i 

1 


155 


,       0.0 

'"': 160  .6 

;   100.0 

"1 33.3 

160.0 
i   100.0 

I    91.2 


1 

100 

.0 

i   1 

100 

0 

1 

100 

.0 

1      1 

100 

0 

1 

100 

.0 

i 

100 

.0 

^    .. 

100 

.0 

k 

100 
100 

.0 

1 



100 

i£ 

;   1 

l£ 

li+U 

92 

.9 

137 

■  95 

.1 

Cashier             .  i  1  1 

Tax  Examiner       _  j  1  1 

Claims  Examiner  j  1  1 

Field  Representative  j  6  i     5 

Supr.  Spec.  Appl.  Serv.  ^  1  i 

Manager  III  |  1  1 

Manager  il j 3 ] 3 


100.0 
100.0 
100 . 6 
83.3' 
160.0 

100.6" 


1 

1 

"1 

■3 
i 
"i 


100.0  I 


100.0 
100.0 
ioo.o 

60.0 

100.0 
166^0 


100.0 


1 
1 
1 

"3' 
i 
1 
"3" 


100.0 
100 .0 
■'ioo .  0 
ioo.o 
106.0 
106.0 
106.0 


Manager  I  :     7       7  '   100.0      7 

Interviewer  II.   .      |    35      '^h  \        97.1'! 27 

Interviewer  I  J  "'^^2...I.„.'.'lZ.i!|;2...^.^^ 

Clerk-Interviewer 11 [ 10  '    96.9  '    7 

Statistician ' 7 i $"  "'  , 83^.3  :  h 


100.0    ,       7      .   100.0 

79. 1+ 27 ' 160.0 

86. 21 : iffi 95.8 

'  '76.6 5 i 71.4 

80.0 k •  100.0 


TOTALS 

216  : 

207 

95.8 

175 

81+. 5 

168 

96.0 

DEPT.  OF  MENTAL 

HYGIENE  ONLY 

1 

1 

Clinical  Secretary 

3  1 

3 

1 
100.0  ■ 

2 

66.7 

2 

100.0 

— — — — _^___-_ 

1 

! 1 
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TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1957  -  June  30,  1958 


Number 

Number 

Percent 

Position 

Scored 

Passed 

Passed 

Clinical  Secretary 

2 

2 

100.0 

Secretary  .11 

.7 

6 

85,1...  

Secretary  I 

1+0 

35       J 

87.5 

Clerk-Stenographer 

II 

58 

3h 

93.1 

Clerk-Stenographer 

I 

557 

i+57 

82.0 

Clerk-Typist  II 

7^ 

61 

82.1+ 

Clerk-Typist  I 

892 

752 

81+.  3 

Key  Punch  Operator 

II 

6 

5 

83.3 

Key  Punch  Operator 

I 

:a..::. : ::... 

J+ 

66.7 

Clerk-Interviewer 

5  

5 

100.0 

TOTALS 

1 

161+7 

1381 

83.8 

TABLE  VI 

RESULTS   OF  UNASSEl^ffiLED  EXA14INATI0NS 
July  1,    1957  -  June  30,    1958 


Position 

Number 
Applying 

Number 
Passed 

Percent 
Passed 

P.H.  Physician  III 
P.H.  Physician  II 
P.H.  Physician  I 

2 

3 

1 

2 
3 

1 

2 

k 

100.0 
100.0 
100.0 

P.H.  Dentist  II 

P.H.  Dentist  i 

^lll 

1 

::::::::::3::.::.:::::: 
1 

50.0 

100.0 

Aquatic  Biologist 
Speech  &  Hear.  Ther. 
Psychiatrist 

1 

1 
2 

100.0 

66:7 

100.0 

Psychologist  III 

2 

100.0 

Psychologist  II 
Psychologist  I 

3 

1+ 

3 

1+ 

2 

k 

100.0 

10b .0 

Psych.  Social  Worker 
Psych.  Social  Worker 

III 
II 

2 

100.0 

100. b 

TOTALS 


3h 


31 


91.2 


21 


TABLE  VII 

APPOINTlvIENTS 
July  1,    1957  -   June   30,    1958 


TYPE  OF 
APPOIDTOiENT 

NmiBER  OF  APPOIWTIviENTS 

PERCENT  OF  APPOIira'iENTS 

DIvIH         DPW      !    SBH 

ucc 

TOT 

DMH 

DR7     1    SBH 

ucc     1    TOT 

Probationary 

Temporary 

Emergency  

Provisional 

Reinstatement 

Intermittent 

1 ■ 

8 

0 
0  ' 

'=¥■ 

0 

1.8 
6 

'2 

22 

■■■■■■■■  J  ■ 

2 

39 

15 

1 

6 

i 

0 
56 

69 

30 

Q 

0 

6 

0 

105 

i6i+ 
51 

3 

.2.5  .. 

.    .17 

2 

262 

66.7 

0.0 

0.0 

25.0 

8:3 

0.0 

53.9 

6.7 

.: 2.3: 

2k.l 

10.1 

2.3 

69.6 

26.8 

1.8 

0.0 
1.8 
0.0 

100.0 

65.7 
28.6- 

0.0 

0.0 

.5-7 
0.0 

62.6 

19.5 
1.1 

9.5 

:  6.5 . 
0.8 

TOTALS 

12 

89 

1 

100.0      100.0 

100.0 

100.0 

TABLE  VIII 

PROVISIONAL  AI\ID  EMERGENCY  APPOINTI^ffiKTS 
July  1,    1957  -  June  30,    1958 


AGENCY 

ACTION 

DMH 

DPVJ           ;         SBH 

UCC 

TOTALS 

Number  Appointed 
Number  Examined 
Number  Made  Prob. 

3 
3 
3 

1 

21+           j           1 
20          1           0 

17               0 

0 
0       ' 

0 

28 

23 

2b'  ■ 

1 

22 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1958 


] 

DUMBER 

3F  El'IPLOYEES 

PERCENT 

OF  EMPLOYEES 

STATUS 

DMH 

DFW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBK 

UCC 

TOT 

Permanent 

Probationary 

Temporary 

Provisional 

Intermittent 

13 

1+ 

6 

' : 'o;: 

0 

222 
38 

3 

1 
2 

96 

hi 

6 

6 
0 

193 
in 

2 

f 

521+ 
130 

ii 

ii 

2 

671 

76.5 

23. 5' 

0.0 

o'.o' 

0.0' 

83.5 

l¥'.3 

r.i' 

o:r 

0.1' 

61+. 1+ 
3i.6 

¥:o-- 

6' 0 ' 

0.0 

80.8 
17.2 

o:& 

i".2 

0.0 

78.1 

W.k 

1.6 

0:6 

0.3 

TOTALS 

17 

266 

11+9 

239 

100.0 

100.0 

100.0 

100.0 

100.0 

*  Provisional  status  because  of  promotion  pending  examination. 
Employees  on  leave  without  pay  or  educational  leave  are  not  included. 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1958 


NUlfflER 

OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPU 

SBH 

UCC 

TOT 

DMH 

DPW         SBH     1     UCC 

TOT 

Minimum 

Second 

Third 

1 

5 

1.8 

30 

3i^ 

33 

36 

61 

22 
21+ 

112 

81  ■■ 
99 

0.0 

29.i+' 

29.1+ 

6.8       22.2       25.5 

11. 3  t    16.1  1 9.2 

12.8  ;     ■2i+.2  1     10.0 

16.7 
12.1 
li+.8 

Fourth 

Fifth 

Maximum 
Longevity 

2 

0 

ZIT. 

17 

23 

25 

■  13  5' 

266 

27 

13 

16 

11+9 

21+ 

16 

67 
31 

239 

76 

W 

223 

671 

11.8 

0.0 

29.1+ 

8.5 

9.&'' 

,,50  •7. 

18.1       10.0 

8:7 w:2' 

10.7  !      28.1 

__  1-l_3_Q  ■ 

ir.'3' 

■33.2 
1+.6 

TOTALS 

100.0 



100.0 

100.0     100.0 

1 

1 

1 

100.0 

23 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1958 


NUMBER  ( 

DF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

YEARS  OF  SERVICE 

Diyffi 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 

11 

50  .. 

k\ 

68 

170 

6U.7 

18.8 

27..  5. 

28.5 

25. U 

1.0  -  1.9 

1 

38 

21 

30 

90 

,5.9.. 

1U.3 

lU.l 

12.6 

13.4 

2.0  -  2.9 

1 

27 

18 

22 

68 

5. ..9... 

10.2 

12.1 

9.....2.... 

10.1 

.3.rQ -.,.3.9. 

6 

20 

8 

,1.3 

ki 

0.0 

,  .7.5 

5-1^ 

'?'^ 

6.1 

k.O  -  h.9 

1 

Ik 

6 

..  10,  . 

31. 

5.9 

5.3 

k.O 

k.2 

k.e 

5.0  -  5.9 

1 

.   ....1.3 

1 

26 

5.9 

4.9 

k.'l 

2:1 

3.9 

6.0  -  6.9 

1 

6 

10 

8 

25 

5.9 

2.2 

6.7 

3.3 

3.7 

7-0  -  7.9 

"0 

16 

7 

8 

25 

6.0 

3.7  I   4.7 

3-3 

3-7 

8.0  -  8.9 

0.  . 

9 

9 

3 

J 

,19., . 

17 

0.0 
0.0 

3...t. 

■i-k 

2.0 
2.0 

2,.9., 

2.1 

2.8 

9.0  -  9.9 

.3 

5 

2.5 

10.0  -li+.9 

1 

26 

8 

36 

71 

5.8 

9.8  {   5.^  1  15.1 

io,6 

15.0  -19.9 

0 

20 

10    26 

50 

0.0 

0.0 

■ 

100.0 

7.5  1  6.7  !  Q.k 

7-5 

20.0  and  Over 

0 

17 

2k 
266 

7  !   7 
ik9    :  239 

38 

671 

9.0 

I+.7   ;      2.9 

100.0  :  100.0 

5.7 

TOTALS 

100.0 

100.0 

TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1955  -  1958 


Agency 


i  July,  1955 
i  June,  1956 


July,  1956 
June,  1957 


July,  1957 
June,  1958 


SEPARATIONS 

Department  of  Mental  Hygiene 
Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Coram. 


k 

86 

,i^5, 
76 


9 
73 
81* 

■87 


,31, 

kk 
86 


PERCENT  OF  TURNOVER 
pepartment  of  Menta.1  Hygi 


Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Coram. 


28.6 

36.8 

33.3 

37.1 

69.2    i 

36.8 

27.8 

33.0 

58.7* 

31.0 

39.0 

36.4 

*  Separations  in  State  Board  of  Health  in  1956-57  included  28  who  worked  on  special 
project  less  than  two  weeks . 


2k 


TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1957  -  June  30,  1958 


WUICBER  OF  SEPARATIONS 

PERCENT 

OF  SEPARATIONS 

YEARS   OF  SERVICE 

DI-JH 

DPI? 

SBH 

ucc 

TOT 

Dlffl     i    DPI/ 

SBH      ;    UCC      i 

TOT 

0.0  -  0.9 
1.0  -  1.9 

2.0   -   2.9 

3.0   -   3.9 

3 

2 
2 

0 

,'..'J".,Q  .' . 
0 

:.::o.:.,, 

0 

0 

d 

21+ 
■  18 

8 

7 

k 

5 
1 

.'ZiZ. 

2 

2 

21 

8 

6 

1 

1^5 

19 

8 

2 

93 

21+ 

10 

1+2.8 

28.6 

28.6 

o.d' 

27.6 

'9-2' 

8.0 

1+7.7        52.1+ 
18.2       22.1  i 

13:6 9.3' 

2.3        2.3 

i^l.5 
21.0 

Id.  7 
i^'.5 

k.6  -  k.9 

5..0..- 5.9 

6.0  -  6.9 

3 

0 

1 

0 

d  ■■ 

2 

2 

2 

1 

? 

3 

0.0 

d.o 
0.0 

h.J.^ 

5-7 
1.2 

6:8' 

d.o 
2.3 

2.3 

2.3 ' 
1.2 , 

i+.o 
3.1 
1.3 

7...,o  -  7..9. 

8.0  -  8.9 
9.0  -  9.9 

0 
2 

0 

I 

1+ 

d.d  !     B.d 

o.d  ] 2. '3' 

0.0  1 2.3' 

0.0 

0.0  ■ 

^.5 

d.d  i 

2:3 

d.o 

3.1 
■   1.8 
1.8 

10. d  -ii+.9 

0 

2 

1 

•■J 

86 

1+ 

d.d!     2.3 

2.3 

i.2l 

1.8 

I5,0..rl9,.9 

26.0  and  Over 

TOTALS 

0 

d 

7 

2 

5 

87 

0 

1 

— — 

kk 

1+ 

8 

221+ 

0.0 
o.o' 

100.0 

2.3 
5.7 

100.0 

0.0 

■2:3" 

100.0 

2.3  , 

2:3'i 

■ 

100.0  : 

■  1.8 
3.6 

100.0 

TABLE  XIV 

TYPES  OF  SEPARATIONS 

1957-58 

DMH 

DPW 

SBH 

UCC 

TYPE  OF  SEPARATION 

Status 

Non  Status 

Status 

Won  Status 

Status 

Won  Status 

status 

^on  Status 

Resignation 

7 

0              61+ 

8 

31 

0 

56 

13 

Dismissal 

Probationary 

0 

1 

— 

d 

— 

i 

— 

Permanent 

0 
0 

-        1        1 
0 1 5 1 0 

0 

— 

6 

— 

Retirement 

1 

0 

1+ 

0 

Expiration  of  non- 

status appointment 

-- 

0           -               7 

— 

12 

z.z 

10 

Other  -    (Death) 

d 

d 

1     1              0 

1                  ^^ 

__o 

d 

2 

i 

0 

TOTALS 

7 

0 

72      1            15 

32 

1 

12 

63     1 

23 

status  Employees  -  Permanent  and  Probationary 
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TABLE  XV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  V 
July  1,  1957  -  June  30,  1958 


Position 


Average  | 
Number  I 
Employed  !  Accessions 


Separations 


Percent 

of 

Turnover 


DEPARTMENT  OF  MENTAL  HYGIENE 

Psychiatrist  3 

Psychologist  I  2 

Psychiatric  Soc.  Wrkr.  II  3 

Clinical  Secretary  h 


1 

3 
i 

3 


1 

I' 


33-3 
■50.0 
66.7 
■75. 0' 


{TMENT  OF  PUBLIC  \^^ELFARE 
Accountant  II 

3 

1 
1 

1 

33.3 

Clerk  II 

5 

0 

2 

1+0.0 

Clerk-Stenographer  III 

5 

0    ■ 

3 

60.0 

Clerk-Stenographer  II  ; 

8 

3     i 

3 

37.5 

Clerk-Stenographer  I 

73 ' 

■37     ^ 

F 

U6.6 

Clerk-Typist  I 

9 

6 

10 

111.1 

Caseworker  I          j 

59 

31 

22 

37-3 

Field  Supervisor,  C.W.S. 

5 

1 

3 

60.0 

Child  Welfare  Worker  II 

7 

3 

3 

U2.9 

STATE  BOARD  OF  HEALTH 

Secretary  I 3 

Clerk-Typist  11          .9 
Clerk-Typis  t.  1 2 


1 

7 
1 


1 

T 
i 


P . H ,,,  Phys ician .. I ; 2 ! 2 j 1 

Chemist  I  '       2    .''    '  0  T T 

Sanitarian  'i'"'  2 2. ^  .„.ZL— 113'. 

Bacteriologist  II  2  1 6  | 1 

Lab .  Helper  II   ] 2 1 5 j 5' 

P . H .  Nurs el     3 ' I ' 1" 


33.3 
50.0 


50.0 

50V  0' 

50.0 
50 .0 

250.0 

33.3 


UNEMPLOYMENT  COMPENSATION  COMI-1.         '  ; 

t  : 

Key  Punch  Opr.  I            3    ■       1            !<•      i  133-3 

Clerk  II j 13 j lb 6       ;  U6.2 

Clerk  i   ■  ■"■■   11    •      lY   '   '  ■     7     '  '  63.6 

Clerk-Stenographer  I I3           7        12 92-3 

Clerk-Typist  11 1 2 i 2 '2 ; 100 . 0 

Clerk-Typi s t '  I  ■' '" ' 27 ■7"""35 '117 '  ' ZZIZ M  ' '  '  '"^  ^^'^ -^ 

Interviewer  I               36          31            12  33-3 


_[/  Classes  with  only  one  employee  are  not  included. 
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TABLE  XVI 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1957  -  June  30,  1958 


1 
i 

Salary 
Ad  ins t- 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  V 

Accessions 

Separations 

Position      i  ™^"^^ 

1 

Permanent 

Other 

h 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist       j 

Psychologist  III  "I; 
Psychologist  II 

2 

I 

1 

.1 

' 3 

3 

Psychologist  I 

1 2  

3 

' 1 

Psych.  Soc.  Wrkr.  Ill 

1 

i 

Psych.  Soc.  Wrkr.  II 

i    2 

1 



2 

Clinical  Secretary 

k 

3 

3    ^ 



12 

J, 

7 

TOTALS 

^ 

1 

1   13 

1 

1   .  .  __  

2 

0 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Statistician  I 

, 

i 

! 
1                 1 

i 

i 

i 

1 

Dir.  Div.  of  Finance  ; 

1 

i 

1 

Accountant  IV       i 

1   1 

i 

i 



i 

i 

Accountant  II       | 

1 1 

Clerk  III 

f 1 

i 

Clerk  II 

Clerk-Steno.  Ill     1 

:   1 

:::::i::::. 

1 2 

i ^ 

2 

1 

Clerk-Steno.  II 

i   3 

\ 



3 

i 

2 

Clerk-Steno.  I      ' 

' § 

* 

37 

22 

12 

Clerk-Typist  I      t 

6 

I 

k 

Field  Supervisor,  P. A. 

.3 



.  .  1  

Co.  Supervisor  I     ■ 

9 

3   ...  . 

2 

2 

Caseworker  III 

; 1   , 

i  16 



Caseworker  II       { 

5  

.1 

3 

Caseworker  I        ! 

m 

..  ^ 31 

13 

9 

Asst.  Director,  C.W.S.        j 

.' 1 1 1 

Field  Supervisor,  C.W.S. 

5 

1 

3 

Child  Welfare  Wrkr.  II 

12 

2 

3 

2 

1 

Child  Welfare  V/rkr.  I 

'■■-        1 

: 

2    1 

Child  Welfare  Aide 

2 

rz 3:::::: 

2 

TOTALS 


195 


2l^ 


89 


58 


29 
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TABLE  XVI,  Continued 


Position 


Salary 
I  Adjust- 
:  ments 


I  Salary 
Advance- 
ments 


Promotions  of 
Permanent 


Separations 


Employees  Vi  Accessions,  Permanent  !  Other 


STATE  BOARD         i 
OF  HEALTH  '■ 

P.H.  Statistician  III 

P .  H . "  S tati s ti cian  I'l 

Administrative  Officer 
Administrative  Aide  I 
Accountant  II 
Accounting  01.  Typist 
Key  Punch  Opr.  II 
Key  Punch  Opr.  I 
Clerk  ii i 

Clerk  r''2ZII7^..IZIJl 
Secretary  II 

Secretary  I 

Clerk-Steno.  II 

Clerk-Steno.  I 

Clerk-Typist  II 

Clerk-Typist  I 

Multilith  Mach. 

Multilith  Mach. 

P.H.  Physician  III 

P . H .  Physician  il" 

P.H.  Physician  I 

Physician-Special 

Physician-General 

P.H.  Dentist  II 

Dentist  [  1 

P.H.  Engineer  V 1 ' 


1 
l" 

T 

1 

1 

i 

2 

3" 

i 

i' 

ii" 

8' 

7 

3 
ii  i 
I     1 


2 

T 
1 

"i" 
I" 
I' 
1 


1 
i 
1' 
■3' 
■■7" 
i 


1 


I  14 

i 12- 

i 8' 

2 


2 

r 

i 


Opr. 
Opr. 


2 

T 
2 

i" 


1 
i' 
2 


1 
"2 
1 


1 
i 
i' 

"1" 

2" 


1, 
1 


1 

i 
2 

1 


P.H.  Engineer  III    !    2 
P.H.  Engineer  II '    1 


1 
"2 


1 

T 


Engineer  Aide 
Industrial  Hygienist  I 
Chemist  III         ; 
Chemist^  II      ^^ZIZII 
Chemist  I 


2 

1 


1 
1 


Sanitarian  IV 


Sanitarian  III 


Sanitarian  II 
Sanitarian  I 
Aquatic  Biologist 

Virologist  III ■■  '3^  1 

Virologist  I  >        1 

Bacteriologist  ly  1 

Bacteriologist  III  \        1 

Bacteriologist  II  |    2 

Bacteriologist  I  I    2 


3 
1 


1 
"2 
T 


1.. 

i 

1 
1 


1 
"i" 
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TABLE  XVI,  Continued 


Position 


Salary  ,  Salary 
'   Adjust-  j  Advance- 
ments   ments 


Promotions  of 
Permanent 


Separations 


Employees-!/  |  Accessions  I  Permanent  |  Other 


STATE  BOARD  OF 
HEALTH  (cont.) 


La"b. 
Lab. 
Lab. 
P^H. 
P.H. 


Technician 
Helper  II 
Helper  I 
Nurse  V 
Nurse  IV 


1 
2 
1 

k 


1 

2 


3 
5 
3 


P.H.., Nurse.  Ill 

P,H,... Nurse  .11 

P.H.  Nu.rse  I 

Field  Nurse 

Attendant 
Dir...Hosp.  Fac. 
Hosp..  Constr...  Cons...... 

Medical  Fac.  Cons. 


1 

3 


1 
1 

1 
1 


1 

5 
2 

9 
5 
16 
1 
1 
1 

i 


1 


2 

1 
1 


1 


1 

2 


Coord .  C  .  P .  Center  ; 1,_ 

Physical  Therapist  II  1 
Physical  Therapist  I  1 
Occupational  Ther.  II    1 

Speech  &  Hear .Ther^ ill l" 

Speech  &  Hear. Ther. 11  " 2  ' 

Health  Educator  IV  1 
Health  Educator.  Ill  117^'"  T 
Health  Educator  II |  4 
Medical  Social  Cons.i 


1 

■'I' 
l' 
"l" 

"2 

1 

l" 
...... 


1 
1 


TOTALS 

9U 

131 

1 

17 

56 

18 

26 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  Mach.  Opr.    j 

1 



1 

2     ^ 

1  

2 
2 
h 
1 

i I 

1 

i 

.J 

i 

! 

Statistician       ' 

.1 ! 

Tab.  Equip.  Opr.  I   ! 

2 

3. 

i 

Key  Punch  Opr.  II   [ 

i 

Key  Punch  Opr.  I 

1 

, b-. i 

Chief  of  Contributions 

Supr.  Tax  Examiner   , 

Tax  Examiner 

2 

i 

io ' 

1 

1 
.  1  . 

Cashier            ; 

Clerk  III { 

1 

k 

■t 

1 

2 

Clerk  II           1 
Clerk  I           1 

5 i 

11 

1 

10 
■  17 

1   i 
\         3 

:     5   . 

29 


■-•-J-scft' 


TABLE  XVI J  Continued 


;  Salary 
'  Ad.iust- 

1 

Salary 
Advance- 

Promotions  of 
Permanent 
Employees  V 

Accessions 

Separati 

ons 

Position     :  ments   '  ments 

1 

Permanent 

Other 

UNEMPLOYMENT  COMPEN-         i 
SATION  COM-HSSION  (cont.)    ' 

Secretary  I                     1 

.   ,  1   

2 

„..,..: :ji:'. 

Clerk-Steno.  II    . 
Clerk-Steno .  'l   '  7i 
Clerk- Typist  II    i 
Clerk-Typist  I 

1^ 

i 

25 

2 

7 

7 

5 

3 

1  

2 

2 

36 _ _. 

35 

13 

1 

16 

Dir.  Unemploy.  Insur.            2 

'  ' 

Appeals  Referee                 1 

Field  Representative 

^ 

Chief,  of  Claims 

Claims  Examiner 

1 
, _ 5 __ 

i 



"IIIZ , 

Director,  E.  S. 

1 

Field  Supervisor 

5 

Manager  III 

i. 

1 

Manager  II 

'           "k 

2 

■ 

Manager  I 

11 

8 

Asst.  Manager 

1 

1 

Interviewer  II 

f            23 
i    k2 

2 

i 

6 

6 

1 

Interviewer  I 

31 

6 

Clerk-Interviewer 

I T 

2 



i 

Vet.  Emp.  Rep. 

h 

2 

Tech.  Serv.  Off,                1 



Training  &  Inf.  Off.        \           1 

1 

1 

Chief  Farm  Place.                1 

Personnel  Asst.     :             1 

Supr.  Spec.  Appl.  Serv.      '■   .   2 

I 

TOTALS 

228 

39 

105 

48 

38 

V  Indicates  position  to  which  promoted. 
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TABLE  XVII 
CLASSIFIED  POSITIONS 


Title  of  Position 


Number 

Employed 

June  30,  1958 


Different 

Individuals 

In  Year 


DEPARTlviENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychologist  III 
Psychologist  II 
Psychologist  I 
Psyc;h. . .Soc,..  Wrkr . „  III 
Psych...  .Soc .  ...Wrkr .   II 
C.linical  Se.cre.tary 


3 

i 

T 

"2" 

1 
2 
k 


1  Average 
■  Number 

Salary  Rang 

e  6-30-58 

Employed 

Minimum    (  Maximum 

k              ;            3         ;  $950.00 
2 1 2 j \36.06 

"6 t ^ I ^00 .  60  ■ 

■■3 1 ^ i 300 .  00 

■■I I I i J+50 .00 

7  1 1+        '     220.00 


DEPARTMENT  OF 
PUBLIC  IJELFARE 

Dir.Div.  of  Stat.  &  Res., 


Statistician  I         i       1      .       1 

Tab.  Equip..  Opr,  II     i       1 : 1. 

Tab  .  Equip..  Opr...  I. i 1 ■ 1... 

Dir..  Diy.  of  Finance    [       .1 i„ 2 

Accountant  IV  '       1       '       2 


1 
I- 

1 

"i" 

"1" 


$1100.00 V 
"6C0.C0 

■  500.00 
■350.00 

550.00 

500.00 

270.00 


$550.00 


■315.00 390.00 

■315.00 ' 3-90.00 

285.06 1 'seo.oo 

■ffio.oo • 550.00 

■38b  ■.66 ' 'i+Bo  .60 


Accountant  II 

3 

i li: ■ 

3 

330.00   j 

465.00 

Accountant  I           i 

1 

1           I 

1 

295.00 

375.00 

Clerk  III 

Clerk  II              i 

3 

k 

; i \ 

3 

5 

260.66   1 
211^0.66 ■■ 

325.00 
365'-bo 

Clerk-Steno.  IV        I 

1 

.1 1 i 

::::::i:::: 

330.00 

465.bb 

Clerk-Steno.  Ill       j 

k 

, 7    ; 

5 

25 5. 66      ; 

•  •330.66 

Clerk-Steno.  II        ! 

Clerk-Steno.  I       '  ! 

9 

73 

13           ! 

169 ' 

s 

73 

2 56. 66 
226:60 ■ 

310-.00  2/ 

280.00  2/ 

Clerk-Typist  I         j 

E 

i::::::m:::::::i 

9 

216.66   ' 

265.66  2/ 

Dir.Div.  of  Pub.  Asst.  ; 
Asst.  Dir.  Div.  P. A. 
Field  Supervisor^  P.A.  j 

1 
1 
6 

t4=J 

1 1 

=? 

500.06 - 

mo'.'uo ; 

396':66 ■■■ 

625.66 

550.00 

1+8-5.00 

Co.  Administrator      [ 

3 

., 3 i 

zizt:''"':^ 

376.06   ? 

'1+-56.66 

Co.  Supervisor  II ; 

Co.  Supervisor  I       j 

2 
2¥ 

!       2       i 

•• 26 : 

2 

23 

3^+5-66 
330-66 1 

436.66 
46'5.60 

Caseworker  III         i 

2 

2       ! 

2 

336,06 

1+65.66 

Caseworker  II          ; 
Caseworker  I 

30 

^1 

39           : 

■■; 87 i 

31 

59 

295.06 
265.6b 

375-00 
■3'36.66  i/ 

Dir. Div. Child  V/elf .  SerM. 

1 

1 

i 

^  566.66 

6'25.66 

Asst.  Dir.  Div.  C.VJ.S. 

1 

i 

0 

W6.66   : 

556.00 

Field  Supervisor^  C.W.S. 

3 

•■j 6 

5 

396.00   1 

1+85.66 

Child  Welf .  Wrkr.  II 

8 

■■' 11 

7 

336.66  ' 

465.60 

C];iild  Welf.  Wrkr.  I 

2 

"1 5 

2 

295.06   1 

■375-66  y 

Child  Welfare  Aide 

ii' 

' ^ 

2 

285.66  : 

360.66 

Supr.  I,  Serv.  for  Blind 

1 

J 1 

1 

376.66 

456.06 

Spec.  Serv.  for  Blind 

3 

I 

:        3 

3 

3U5. 6b 
3^5.00 

436.00 

Spec.  Bus.  Entr.  for  Bliria 

1        -'- 

D 

430.00 

Dir.  Div.  of  Claims     j 

1 

■1 r 

1 

i+i+b.bo 

550.00 

31 


.■naMj:>.ASV'W£«»'M*»»  -J 


TABLE  XVII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1958 


Different 

Individuals 

In  Year 


Average 

Number 

Enployed 


Salary  Range  6-30- 38 
Minimum   1  Maximum 


STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  III 
P . H .  S tati s tician  II 
Administrative  Off. 
Administratiye  Aide^  I 
Accountant  II 
Acct .  Clerk-Typist 
Key  Punch.  Opr.  II 
Key  Punch  Opr.  I 

Clerk  II 

Clerk  i 


1 

i" 

2 

i 

r 

i 

i' 

1 


1 
"1 

2 

i 

5 
1 
l" 
'2 
7 


1 
0' 

l' 

2 

i 

T" 
"i" 
"i" 

"2" 
1 


$525.00 

It-SO-OO 

525.00" 

"285.00 

380.00 

270.00 

255.00 

225.06' 

255'.od 

225.00 


Secretary  II  !  1  j  2  I  1  1       320.00 

Secretary  "l 3 i 3 \ 3 '' 285^06 

Clerk-Steno.   ii'  12  i  Ik 12    '       :        255. 00 

Clerk-Steno. 1 10 | I3 ', 10 ; 225. 00 

C  lerk-Typi  s  t "  II 9 ; Ik 9 ' 225 .00 ' 

Clerk-Typist  I        '  1  2  i  5  i  2  '        210.00 

Mult..  Mach..ppr',l'il III T''IIIIlIl~  320 -OO 

Mult.,  Mach...  .Opr.  I      1 ] 1 .j 1    ., .' 27p.6o 

P .H.  Physician..  Ill 1 i 1 j .0 ; 95Q  rOO 

P.H.  Physician. II.         ....'2 [  ,2 2 1 .89.O....OO 


P.H...  Physician  I  , 
Physician-Special     i 

3 
0 

v;.:.".:  k 

1 

2 

0 

830.00 

890.00 

Physician-General _i 

1 

.1 1 

1 

:    770.00 

860.00 


?.H..  Dentist  II      J 0 i 1 

Dentist j.. l. j 1 ' 1 1 7}^9..-99... 


P.H.  Engineer  V. 

P.H.  Engineer  III 
P.H.  Engineer  II 
Engineer  Aide 
Industrial  Hygienist  II 
Industrial  Hygienist  I; 
Chemist  III 


1 
■2 

2 
T 
"1 

"0 
1 


1 
2 

"2 
2 
1 

T 
1 


1 
"2" 
1" 
0 
i' 
"o" 
1 


740.00 

■556'^o6 
liSo.oo 
■380.00 
650.06 
556.06 

k^.OQ 


Chemist  II 

Chemist  I 
Sanitarian  IV 


0 

T 
i 


1 
\ 


0 

"2 


1).20.00 

■  366'.  66 
■■525.00 


Sanitarian  III 
Sanitarian  II 
Sanitarian  I 
Aquatic  Biologist 


1 

"2 
■'l' 


1 

3 

i 


1 

J 
"2" 


1+1^0.66 
386'.o6' 
3to.o6^ 
k6d.o6" 


$650 

■  525 

650 
380 
U80 
360 
3^0 

360 

3i+6 
300 
U20 
386 
340 
366 
300 
285 

U20 

360 

1100 

lOilO 

980 

lOUO 

920 

1010 

890 

896 

680 

600 

keo 
800 
680 
600 

525 

kGo 
656 
556 

480 

kko 

575 


.00 

.60 

.00 
.00 
.00 
.00 
.00 

.00  ■ 
.06' 

,00 

.66 

.66 

.00  5/ 

.00  i/ 

.00  V 

.00  5/ 

.00 

.00 

.00  V 

.00  i/ 

.06  i/ 

.00  i/ 

.00 

.00  i/ 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.60 

.00 

.00 

.00 


7/ 


Virologist  III 

1 

i 

1 

: fio.'oo , 

866'.o6 

Virologist  I         : 

i 

■ i 

i 

;    440.00 

550.00 

Bacteriologist  IV 

i 

i 

, 1 

i     666.06 

740.00 

Bacteriologist  III 

1 

\          I 

1 

i   440.66  i 

550.00 

Bacteriologist  II 

2 ' 

3 

2 

466.66 

500.00 

Bacteriologist  I      j 

1 

3 

i 

;   366.60  ! 

466.00 
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TABLE  XVII,   Continued 


Number 

Employed 

June  30,  1958 

] 
Different 

Individuals 

In  Year 

Average 
Number    ! 
Employed 

Salary  Range  6-3O-58 

Title  of  Position 

Minimum   i 

Maximum 

STATE  BOARD 

OF  HEALTH  (cont.) 

Lab.  Technician 

Lab .  Helper  11 

Lab .  Helper  I 

1 

3 

r::.:::i::::z:: 

:     2 

I ^ 

ft 

2 
2 
1 

$270.00 

225.06 ^ 

260.06 

$360.00 

366.66 

270.60 

P.H.  Nurse  V 

i i 

i 

1 

525.00  .  ' 

ft66.o6 

650.00 

P.H.  Nurse  IV 

■             5 

5 

575.00 

P.H.  Nurse  III 

ii: 

h 

ft 

ftoo. 66 

500.00 

P.H.  Nurse  II 

P.H.  Nurse  I 

Field  Nurse 

8 

• ; 3 

18 

1 

2ft ::. 

s 

19 

3S0.00 
y  320.00 

285.00 

200.00' 

ft6o.oo 

ft20.00 

380.00 

Attendant 

r rr::::::: 

i 

1 ' 

270.00 

Dir.  Hosp.  Facil. 

i 

i'" 

600.00 

7fto.oo 

Hosp.  Constr.  Cons. 

1 

1 

1 

ft66.66 

575-00 

Hosp.  Facil.  Cons. 

1 

1 

i 

ft20.00 

500.00 

525.00 

Coord.  C.P.  Center 

0 

1 

0 

625.00 

Physical  Therapist  II 
Physical  Therapist  I 

'' 6 

1 

i  ■ 

1 
i 

380.06 

^fto.oo 

I   ft8o.oo 

ftfto.oo 

Occupational  Therapist  II      1 

1 

1 

380.06 

ftBo.oo 

Speech  &  Hearing  Ther.  Ill     1 

i 

1 

ft6o.o6 

i      575.00 

Speech  &  Hearing  Ther.  II      2 

2 

:.: : 2 

386.00 

i   ftSo.oo 

Health  Educator  IV 
Health  Educator  III 

' i 

i 

1 

i 

1 

550.00 
ft8o.o6 

,      680.00 
600.06 

Health  Educator  II 

' ^ : : 

5 

s 

ftfto.06 

550.00 

Medical  Social  Cons. 

i 

1 

0 

ftSo.oo 

600.00 

i 

UNEMPLOBIENT  COMPEN- 
SATION COM'IISSION 

Supr.  Res.  L   Stat. 

1 

1 

1 

$ft20.00 

$525.00 

Supr.  Mach.  Oper. 
Statistician 

1 
2 "•■■ 

1 
2 

1 

Z 2 

ft20 ,00 

295.00 

.525.00 
370.00 

Supervising  Key  Punch  0] 

pr. 1 

1 

0 

280.00 

355.00 

Tab.  Equip.  Opr.  II 

1 

1 

1 

3'i6.oo 

385.00 

Tab.  Equip.  Opr.  I 

2 

3 

3 

280.06 

1     355.00 

Key  Punch  Opr.  II 

Key  Punch  Opr.  I 

i 

a 

7 

1 

Z 3 

266.06 

' 2ft0.00 

325.00 
1      295.00 

Fisc..,.&  Pers.  Officer 

1 

1 

1 

!   ft20.00 

!   525.00 

Chief  of  Contrib. 

1 

1 

1 

ftfto.oo 

550.00 

Supr.  Tax  Examiner 

1 

1 

i 

370.00 

ft6o.oo 

Tax  Examiner 
Experience  Rating  Comp. 

h 

i 

ft 

i 

3 
i 

325.66 
355.00 

ftOo.oo 
ftft6.oo 

Cashier 

I 

2 

i 

325.00  ,. 

ft66.o6 

Clerk  III 

9 

13 

9 

280 . 00 

1   355.00 

Clerk  II 

13 

2ft 

.  13  . 

266.66 

325.00 

Clerk  I 

12 

23 

11 

;    210.00 

260.00 

! 

33 


TABLE  XVII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1958 


Different 

Individuals 

In  Year 


WM'IPLOYl'iEKT  COMPEN- 
SATION COmiSSION  (cont.) 

Secretary  II 
Secretary  I 
Cierk-Stenb'.' 
Clerk-Steno. 
Clerk-Typist  II 
Clerk-Typist  I 
Director,  U.  I. 
Appeals  Referee 
Field  Representative 


II 

I 


Average 

Number 

Employed 


Salary  Range  6-30-^8 


$385. 
355. 

:: 325, 

...  295. 

2i+0.00  295, 

220.00         "    '270, 
525.00 j '650. 

Wo.  00 1 550 

.370.00  ,. j-  ■■■■■■i^go 

Chief  of  Claims  1  1       i     1      :  i^-'ij-O.OO   =    550 

i 1 1"   I  370.06  i   U60 

■  6     1    5   1 325 -00   , 400 

1 ! i j 52  5  ^60 650 

li I ii r  W) .  00 


Supr.  Claims  Exam. 
Claims  investigator 
Claims  Examiner 
Director,  E.  S. 
Field  Supervisor 


Manager  III 
Manager  II 


1 

"i 

5 

1 

T 


"2' 
T 


3 

J 


2 


■]^2o_00' 

385.  ob" 


550 


525 

i+80 


"23 j 15  I    355.00  j  ^0 

2 1 i  355-00  i  i+4o 

38 1 32 1    325-00  j  400 

59; ' 3^ 1 295 .06  :  370 

7 ' 6 1    266.00  '  325 


00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
,00 

00 
,00 
,00 
.00 
,00 
:oo 
,00 
.00 
,00 
.00 
.00 
.00 
!o6 
.00 


Manager  I 
Assistant  Manager 
Interviewer  11 
Interviewer  I 
Clerk-Interviewer 
Vet.  Emp.  Rep. 


15 

1 

6' 

6 


Tech.  Serv.  Off. 
Teacher  Placement  Off. 
Training  &  Inf or .  ■off".' 
Chief,  Farm  Placement 
Personnel  Asst. 
Place.  &Clm^        ^. 
Supr.  Spec.  Appl.  Serv. 


1 

i 

1 

1" 

"i" 


1 

"i 

"2 

1 

1 

i 
2 


1  :  -^go-Qo 1 525 

"1 1 466.00 i 560 

1 1 426.60 1 525 

i j 446V66 ! 550 

1  1 295.00   ■  ' 370 

i ^ 460.60      !      500 

"i 1 3  85  J  66 ;      480 


00 
00 
00 
00 
00 


V 
2/ 

i/ 
V 
5/ 


6/ 


7/ 


Range  if  Board  Certified;  for  Board  Eligible  Psychiatrists  range  is  $800-$950. 

In  county  v^elfare  offices  the  following  ranges  apply:   Clerk-Stenographer  II, 

$225-$290;  Clerk-Stenographer  I,  $190-$250;  Clerk-Typist  I,  $l80-$240. 

With  college  degree  entrance  salary  is  $275. 

With  two  years  of  graduate  training  in  social  \rork  entrance  salary  is  $310. 

In  P.  H.  District  I  the  following  rates  apply:   Clerk-Stenographer  II,  $220-$300i 

Clerk-Stenographer  I,  $200-$270;  Clerk-Typist  II,  $200-$270;  Clerk-Typist  I, 

$l80-$240. 

Range  with  Board  Certification;  P.  H.  Physician  III,  $1070-$1240;  P.  H.  Physician  II, 

$1010-$1170;  P.  H.  Physician  I,  $920-$1070;  Physician-Special,  $980-$1135;  P.  H. 

Dentist  II,  $980-$1135.   In  some  local  jurisdictions  ranges  are  slightly  higher. 

Range  in  Cascade  County  -  $360-$525. 
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MONITORS 


CITY 


NAI4E 


CITY 


NAlviE 


Absarokee 

Anaconda 

Augusta 

Baker 

Belfry 

Belgrade 

Belt 

Big  Fork 

Big  Sandy 

Billings 


Box  Elder 
Bozeraan 


Parzych,  Bob 
Williams,  Helen  K. 


Walker,  James  E. 
Rohnke,  Paul 
Powell,  Nina  B. 
Feltner,  Edith  C 
Brodsack,  Glenda 
Peterson,  Verna 
Fehlberg,  Marilyn 


Hanley,  Ernestine 


Meide,  Emma  C. 
Morris,  V.  E. 
Nybo,  Clarence 
Parizek,  Dorothy  M. 
Plouvier,  Lewis  S . 
Porter,  Howard  C. 
Rule,  Laura 
Sister  Ann  Jeanne tte 
Van  Laethera,  Vinita 


Burley,  Jane 


Berg,  Lloyd 

DenHerder,  Ben 
Haynes,  Martha 
Koch,  A.  L. 
Robertson,  Jean 


Butte 


Chinook 
Choteau 


Circle 


Conrad 
Corvallis 

Custer 
Cut  Bank 


Deer  Lodge 
Dillon 


Baxter,  Ruth 
Burby,  Margaret 
Charles,  Florence 
Cross,  Norman  J. 
Has kins,  Inez 
Hoem,  Inga 
Hogan,  Maybelle 
Kniepp,  George 
Laity,  W.  Clifford 
Nesmith,  Lillian 
Sister  Xavier 


Zimmerman,  Mrs.  M. 

Baglien,  David 
Bullock,  Carmelita 
Rustad,  Helen 


MacDonald,  Bernard 
Schuld,  Marian 


Graham,  Margaret 

Iverson,  Walter  B. 

Hintzman,  Naomi 

Bear,  Meredith 
Mueller,  Mrs .  Fred 
Taft,  Laura- Jane 


Zeh,  Helen  W. 

Fish,  Marjorie 
Naugle,  C.  E. 


Sherri 
Thorp, 
White, 

ck,  Anna  P. 
Margaret 
Chris tena  J. 

Dutton 
Ekalaka 

Hould. 
Holo, 

Beverly  A. 
Oliver  L. 

Aye,  Margaret 

Kickoloff,  Alice 
Nickoloff,  John 

Cloke,  Harry  H. 
Hatch,  LaRae 

Broadus 

Eureka 

Shea, 

Marie  C. 

Brockton 
Browning 

Fairfield 
Fairview 

Van  Dusen,  Ara  L. 
Froelich,  Marcella 

Florence 

Martin,  Hilda  A. 
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MONITORS,  continued 


CITY 


NAME 


CITY 


NAME 


Forsyth 
Fort  Benton 
Frotnberg 


Gardiner 


Wagner,  Shirley 

Kanalz,  Betty  Lou 

Eyer,  Valorie 
Rahrer,  F.  M. 


Helena 


Slavsky,  Clifford 


Goodhart,  Roberta 
Hohn ,  Jane 
Hoover,  Elaine 
Keyes,  Patricia 
Lewis,  Annette 
Martinson,  Melvin  P. 
Moen,  Esther 


Hob son 

Robinson,  Lillian 

Geraldine 

Dwello,  Dwight 

Hot  Springs 

Stuhlmiller,  Elmer 

Geyser 

West,  Vera  Lynn 

Hysham 

Hehn,  Carl 

Glasgow 

Hookland,  S.  C. 

S chafer,  Earle 

Loomer,  Francis 

Putz,  Ruth 

Judith  Gap 

Galbreth,  Hazel  N. 

Scheuneman,  Adeline 



Van  Koten,  James 

Kalispell 

Barnard,  Lulu 
Jackson,  Ralph  A. 

Glendive 

Swans on,  Marlys 

Lambert,  Florence 
Lebsock,  Ted 

Grass  Range 

Adams,  Esther 

Buck,  Paul  D. 
Conklin,  Russel 

Merritt,  Russell 

Great  Falls 

Laurel 

Russell,  Besse  E. 

Manager,  Pershing 

Lewis town 

Allison,  Ruth 

Merriman,  Corbett 

Lenling,  Jerri 

Morris,  Beulah  K. 

Lutz,  Earl  M. 

Sister  M.  Carolyn 

Libby 

McCarthy,  John  J. 

Hamilton 

Beyer,  Norman  S. 
Filcher,  Ruth 

Peterson,  Richard 



Lima 

Shepherd,  Mary 

Hardin 

Ericksen,  Roberta 





Georgen,  L. 

Livingston 

Armogost,  Bill 

Strand,  Lura  P. 

Nontell,  Carrie  T. 

Harlem 

Nelson,  Gerald  E. 

Lodge  Grass 

Allen,  Helen  M. 

Harrison 

Ballbach,  Bette 

Manhattan 

Waters,  Louise  H. 

Havre 

Hertz,  Milton 

Miles  City 

Herigstad,  Audrey 

Kuka,  Tom 

Hood,  Charles  E. 

Podoll,  Dorothy 

Isaac,  Evalyn 

Swenson,  Renee  E. 



Thompson,  Millicent 

Missoula 

Aasheim,  E.  T. 

Sister  Teresina 

Aasheim,  Ettabel 
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MONITORS,  continued 


CITY 

NAME 

CITY 

NAl^ffi 

Missoula  (cont.) 

Forrest,  Vera 

Sidney 

Egge,  Amos  J. 

Sister  Julius  Marie 

Ernster,  Mabel  L. 

Sister  Ann  Dolores 

Kaftan,  Robert  E. 

Swanson,  Margaret 

Petersen,  Reuben 

Wilson,  Brenda 

Peterson,  Otto 
Wright,  Jessie  D. 

Moore 

Thomas,  Thelma 

Simms 

Crawford,  James  H. 

Peerless 

Kaisershot,  Alfred  L. 

Stanford 

Kennedy,  W.  W. 

Philipsburg 

Hayes,  Evelyn  M. 

Stevensville 

Baldwin,  Mrs.  Carl 

Plains 

Papenfuss,  Kenneth 

Hall,  Jane  B. 

Plentysrood 

Goetz,  Walter  E. 

Thompson  Falls 

Buchanan,  Ruth 

Poison 

Hamraan,  Muriel 

Koenen,  Arthur 

Three  Forks 

Abelin,  Alfred 

Power 

Mathews,  Carol 

Towns end 

Norem,  Stanley  C 

Red  Lodge 

Cushman,  John  W. 
Tetlie,  Sonia 

Hensley,  Mrs.  Robert 

Troy 

Martin,  Jeannine 

Reedpoint 

Guthrie,  Jean  E. 

Twin  Bridges 

Rankin,  Virginia 

Roberts 

Wallace,  Mrs.  James 

Valier 

Kay,  Kenneth  L. 

Ronan 

Englet,  Dorothy 

Victor 

Kramis,  Margaret  B. 

Roundup 

Simkins,  Robert  J. 

Virginia  City 

■ 

Jackson,  Barbara 

Rudyard 

Aspevig,  Roger  E. 



Westby 

Christian,  Leslie 

Rye gate 

Cox,  James 
Freeman,  Pearl 

Valdes,  Philip  J. 

Whitehall 

Malmborg,  Larry  E. 

Saco 

Shaw,  John  D. 



Wibaux 

Eisenbart,  Ray  S. 

St.  Ignatius 

McPherson,  Mary  Lou 

Wolf  Point 

Buettner,  Duane 

St.  Regis 

Eve,  Joseph  W. 

Fossen,  Alice 

Holback,  Julane 

Savage 

Wilson,  Wiley  L. 

Hoellinger,  Donna 
Livingston,  Bonnie 

Shelby 

Gustafson,  Mary  Pat 
Matson,  Joyce 

Rothenberger,  Barbara 

Weigel,  Lloyd 

Worden 

Calif.,  Berkeley 

Grantier,  John 

Shepherd 

Ferguson,  Mary 

Parker,  Martha 

37 


MONITORS,    continued 


CITY 

NAME 

CITY 

NAME 

Calif.,  Oakland 

Nelson,  T.  F. 
Pickel,  George 

Wash.,  Parkland 

Knorr,  E.  C. 

Smiley,  Jay  B. 

Wash.,  Seattle 

Robinson,  Eleanor 

Calif.,  San  Diego 

Scott,  Hazel  M. 

Wash . ,  Spokane 

Fuller,  Alma 

Father  William  Prasch,S.J 

Canada,  Swift  Current, 

Burnett,  James  A. 

Sask. 

Wisconsin,  Madison 
Wyoming,  Worland 

Spies,  Robert  C. 

Colo.,  Colo.  Springs 

V/ilson,  James  H.  B. 

Black,  Zelda 

Colorado,  Denver 

Gorder,  Douglas  D. 

Germany 

Lynch,  John  J. 

Florida,  Jacksonville 

Carter,  Chas.  H. 
Barrett,  W.  F.,  Jr. 

Florida,  Key  West 

Idaho,  Sandpoint 

Bower,  Gertrude  C. 

Half acre,  Barbara  W. 

Michigan,  Ann  Arbor 

Rugen,  Mabel  E. 

Minnesota,  Mpls . 

Grout,  Ruth  E. 

New  York,  New  York 

Eagan,  VJilliara  R. 

N.  C,  Chapel  Hill 

Chanlett,  Emil  T. 

Ohio,  Oberlin 

Zootz,  Herraina 

Oregon,  Portland 

Johnson,  Alfred  T. 
Yarns,  Eva 

Pa.,  Harrisburg 

Rosenberry,  Richard 

S  .  D . ,  Brookings 

Berry,  Edward  C. 

S.  D.,  Spearfish 

Smith,  J.  B. 

Utah,  Provo 

Donaldson,  David 
Hoskisson,  W.  A. 
Larsen,  Don 
Pennock,  R. 

Sundquist,  Leona  M. 

Wash.,  Bellingham 

Wash.,  Cheney 

Stewart,  Earle  K. 
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